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brought forth a new norm as to how organizations manage the business. Organizations WO

,r;irnmediate issues of keeping employees safe, ensuring optimal utilization of staff, and maintaining th.e Col:]tl.rr“;::t (;i

" business operations. Irrespective of the case, companies worlgwide are g0ing out of their ways and (liomg thel >
ensure seamiess deiiveries and consistently improve productivity even during these extraordinary c1rcumstances.\ <
us examine the immediate impact and the long-term effects of how the pandemic will forever change the way
companies manage their business and the crucial role of HR to help mitigate the issues in its aftermath. Before c?w ?[l
COVID showed up, India's economy had already started to show signs of weakening and growth appeared uncertain.
With the advent of COVID, this has become a reality with leading rating agencies pegging India’s growth rate very low
for the year 2020. This coupled with slowing down of investments would invariably have a long-term effect f)n the
industry leading to the consolidation of businesses, lower earnings which may well drive layoffs and recruitment
freeze. An important significance here is that we currently foresee demand-supply disruptions.
Keywords : Coronavirus, COVID-19, HR, Challenges

Introduction

The ongoing Coronavirus or COVID-19 pandemic
swept the world in a matter of weeks, drastically
changing the lives of millions. The United States declared
a national State of Emergency on March 13thand citizens
have been asked to shelter in place,restricting their
outings to only the essentials.

In these difficult times, many businesses are
struggling to keep their doors open and all must find ways
to keep their employees safe, comfortable and
productive. The days ahead will present some of the most
important HR challenges of our time. Identifying and
implementing effective employee policies and support
may make or break businesses in the coming months of
uncertainty. HR teams that rise to the occasion will be
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integral in leading businesses through the storm.

The challenges managers face vary with their
company's location, sector and size, but it 1s clear that
many businesses will have to tighten their belts. Instead
of laying off workers or slashing wages, companies are
seeking alternate corporate strategies such as using
technology to support work-from-home or reviewing
costs tostretch the budget.

Companies have also been asked to offer more

generous and flexible benefits packages.
HRMand COVID-19
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Abstract

Financial inclusion is one of the powerful scheme on emerging concept develop the banking habit for improving
smoncial service through unbanked area. Financial inclusion is affordable cost reduce minimum formalities 10 open no frill
“account independently occupying customer. Banking sector contribute unique service of financial inclusion reach for
angware customer sharing innovate technology through financial transaction. Financial inclusion are mainiy through
senvice io self help group women getting financial assistance, government subsidy on agriculture loan and receiving pension

| amd crhome in banking sector. Financial inclusion is sustainable growth of banking technology. Financial inclusion is 2

| wider concept; bankers do not collect cost of expenditure to open account under financial inclusion scheme. The presen!

’ research article is based on primary data collected using interview schedule technique from 150 respondents staying in Vade
. of Paighar District, Maharashtra.

i

| Kevwords: Financial Inclusion, Banking Sector, F inancial Literacy
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Introduction

me iclusion is delivery of financial service 10
Fomote banking activities by sharing the financial product

e ——————— A ——————

e e St

credit facilities but also to enjoy multiphase econom:ic
penefit. It is focused on weaker section of the peopie:

promotes the financial service opening saving account for
purpose of financial transaction to reach unreached

:;*hhms institutions. Financial inclusion is primary
o fm‘ pon on weaker sq:tion the people; they have access
M08 cucs products like saving, insurance and credit
. vmer Financial inclusion is mainstream open no

Suppon unt without cost of expenditure his bank’s full

a«;mwmﬂdmmmn, Rural customer not havt.ng

is M,cy 2 can avail the facility. Financial inclusion

<y implementation to assist marginalized peopies

Wiy denoss
"‘::! ils 1n bank, better financial assistance and
%m mn"h‘b“’ Financial inclusion could be f:or
e, ¢ O @n business man can have access ﬁnancml}
; ?cdﬂ y lable without any cost of
» m:: Jities 10 open account in

population as yet. Reserve bank of India finalized a special
commitice 10 determine financial inclusion scheme. RBI
introduced opening of bank account at mo cost of
expenditure and including number of financial products
through banking institutions. Financial inclusion scheme
focused on social welfare ac tivitics based on economically
weaker section of population freely operating banking
function in unreached areas. It lays greatet c:pph#ts on
effecuve credit delivery mechamsm for cnhancing poonty
¢ of micro finance support self help group women,

sectv S :
{inancial assistance and

,overnment subsidy of farmers,
ibute LPG subsidy to weaker secten of the pevple. It
ased on developing policies and promotng banking
ology shating on vulnerable group of people access
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ABSTRACT

In India, Women Entrepr

na, " epreneurs Are Playi y

The Global Business Environment. Wo:z;r:qg EVC”.V Important Role And They Have Become Important Part Of
“hire

Poverty And Unemployment. Now 4 Dgy preneurship Is Considered As A Vital Tool In Eradicating
Employment Opportunities For Them %’/ o Empowermen[ Of Women Should Not Be Limited Just By Creating
Who Start Up Their Businesses Has To Fe Need To nspire Them To Set Up Their Own Enterprises. Women
Ascertain The Problems Faced By Wo ace Some Oy The Other Problems. This Research Paper Attempts To
Entrepreneurs Face More Difficulti men Entrepreneyys. From The Study, It Is Ascertained That Women

Jiculties Than Men Like Financial Problems, Marketing Problems, Etc.
Traditionally, Wo

Society. But Theirn.zleo’;) /;;;s %Z%eg 9 DC rucial Role In The Management Of The Family As Well As In The
Bods i Bk Nitig Seckors, Women Ee}: uly Recognized. She Is Active In Family, Media, Politics, Factory And
gty e A'N nirepreneurs Are Gaining Momentum All Over The World, But At The Same

<y cing A Number Of Problems. These Proplems Can Be Eradicated By Making Them And Their

Family ‘A\f'are Of Ti h(? Opportunities Available To Them. Hence The Support Of Family Members Is Essential
For Building Up Their Confidence And Bringing Out Their Creative Talent.

Keywords: Women Entrepreneurs, Problems, Challenges, Education, Entrepreneurship Development.

INTRODUCTION

Years ago, it was difficult to find women entrepreneurs stepping in the business world. Opportunities were rare
and men dominated the business sectors. But time has changed and currently women are at the peak of
businesses globally, including India, despite the challenges they have to face as opposed to their male
counterparts. When a women sets out to start an entrepreneurial venture, she faces challenges that are different
from those that men face. Women Entrepreneurs may be defined as the women or a group of women who
commence and operate a business venture. They should explore the prospects of starting new enterprise,
undertaking risks, introduction of new innovations, coordination, administration and control of business and
providing effective leadership in all aspects of business. In French the term entrepreneur roughly translates into
“adventurer”. When a woman embarks on this adventure in the modern world of business, the challenges can be
huge.

Women Entrepreneurs are highly increasing in the ecqnomies of India. The hidden business potentials of
women have been increasing with the growing sensitivity to the economic progress & development of .the
society. The knowledge, Skill and compliance in business are the core reasons for women to come forward into
business ventures. Women entrepreneurs engage in business due to push and pull factors which give confidence
to women to have a self-sufficient occupation and stand on their feet. ‘Women Entrepreneur’ is a person who
accepts challenging roles to meet her personal desires and turn out to be.economically independent. A strong
desire to enhance the quality of entrepreneurial women has made it possible to walk hand in hand with male
aspirants.

%Jﬁg:rlzgccﬁve of this paper is to study and analyz® the various problems faced by Women Entreprencurs
i Todis in onder to find solutions for the same which Will ultimately lead to faster economic growth &

development of the country.
I:E;,mmg;w e?::; l(f::é%their study found that problems faced by women entrepreneurs are managing WOrkers,
marketing, and recovery of dues, finance and mobility-

> C. Arvind and S. Renuka conducted the study to examin® the profile of women entrepreneur, motivation and

facilitating work home role conflict faced by women entrepreneurs. The researcher found that the important

factors which motivated the women towards entreprencurship are self interest in that particular ared 5

enterprise and inspiration from others success.
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ABSTRACT

Education-basic, ﬁmcrimml or digital, always enljghtens a perso” from the darkness of ignorance and
inmocence. Awareness about importance of cleanliﬁe%c ’(;r)d habits and knowledge about various disciplines
helps a woman to support her family and groom her {hzljen as better citizens of the society. The present paper
focuses on status and importance of Women Education in Indid. Education leads to enlightenment as it

i!i‘miii:‘ares knowledge, skills and abilities. It helps a person with average intelligence to identify the difference

between right and wrong and hence good and bad practices in the society. In a way education helps a man to be
more civilized, a responsible human being towards his family and society at large. Education is therefore
considered to be one of the basic needs afier food clothing and shelter. Access to basic education is therefore
made compulsory by Governments of many countries all over the world. Article 13 of the United Nations’ 1966
International Covenant on Economic, Social and Cultural Rights (UNESCO) recognizes the right of everyone 10
an education.

Key Terms: Women Education, Empowerment

1) INTRODUCTION

If you educate a man you educate an individual, however, if you educate a woman you educate a whole family.
Women empowered means mother India empowered”. — Pt. Jawaharlal Nehru Educated women can make
valuable contributions towards development of family and thereby the society. Educated women have fewer and
healthier babies and they are more likely to raise them to become educated and productive citizens like
themselves creating a healthier and more stable society (UNICEF, 2007).Hence children of educated mother
are having scope for wider career opportunities in future. This is because of the kind of education standards they
build, learning from their mother. Unfortunately not many children in India have this opportunity. Further
among the children, education to a girl child is given second preference when compared to a male child in the
family. As per 2011 census the female literacy levels according to the Literacy Rate 2011 census are 65.46%
where the male literacy rate is over 80%. Gender discrimination, though not new to Indian society, has been the
reason for denial of education and thereby career opportunities to women in India. Status of Indian women has
been subject to change since the dawn of history. Women were treated equally with men and they had access to
education and employment during the pre- Vedic period. But during the post-Vedic period, series of foreign
invasions reduced her status to ‘property’ which needs to be protected always. Gradually she was denied
freedom to move out from her house, access to education and thereby employment. Religious and cultural
obligations ruled her behavior depriving her of the freedom to make decision

2) RESEARCH METHODOLOGY N
Secondary data was collected from Jifferent research journals, books, reports and government websites.

3) OBJECTIVES OF STUDY _ 5
a) To find out the general social position of women in the India.

b) To know about the structure and functions of educational institutions .
¢) To find problems in girls education.

4) HYPOTHESIS .
1. Development of women education is higher during post-independence.

2. The rate of literacy is lower.
3. There exist differences of educational development betweer Sexes.
4. Education is the basic tool for empowering a woman:
5. Educated women are able to better contribute towards development .
5) EDUCATION AND WOMEN i
g ocs ‘While educating a man penefits him alone, educating a wonan benefits the W hole

arge’, It is a proven fact that enildrer of educated women enjoy high education S
st s 129
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ABSTRACT Jace.the equalily is not only
This research paper is all about the main agenda of iing the equality - w{frk,) /My/;’d custom, disable etc.it
about the men and female but also about ckifﬁbrxQf,S]mu,f”:;rc 0]7/';11‘0'1;‘«"”"’6 Chugeip Id /rv14 equal importance
also shows the equal treatment fo all. wor}q,](}w m7,(;, (ff”;k / m today's L’i’a-]?""ple fgh:)ti;/,/(ie people spent most
and fair treatment at workplace. workplace maﬁer? t‘:;l .‘[;l;dividual since it's a'[]/gcg)‘ ﬁ"1 ancial pmh/cm,v and
of thier life in earnings and making thier life mo,-le bala need and 10 €OP¢ up with thlu.“ ill make right path 1o
suitation.its really important to understand the value o}]equalily at workplace 50 R 27 WA
all.

e e

INTRODUCTION Women at all section.
Equality, the word itself means “EQUAL”. Equality is what today our society needs for ek la 5 a very
Here it’s not only about the particular place but it’s about the workplace.in our society wl.;mebn pt ey uality it
important role in all sectors. Developing women means developing nation. When we sped a our qre ivén

- means gender equality i.e. male, female, caste, custom, disable. Equality means making sure peop Zaf gtheir

. equal opportunities, equal pay, equal rights, equal re:spect, and equal authority and are ?.ccepffe Gl
differences. When we speak about equality it also shows many aspects regarding caste, ¢ ligion, dlscnmmitllon
about upper and lower. We all are human being discriminating through these believes will LT e
at workplace and.

Workplace is an essential part of our lives since we earn to live it is most important daily routine.one must
understand that equality at work place should be given utmost important for women’s to learn and grow their
confident with high sprit and enthusiasm. There should be no discrimination between male, female at workplace
regarding her rights, values, pay, respect and authority.it also means that women should be given comfort to
work without harassment of their personal issues or family background.

Equality in the workplace means that no person should experience or fear discrimination based on their gender,
sex, age, race, etc. ... here one should also note that being a women her safety is more important. She should be
allowed to leave before midnights or late night. If her work demands late shift or overtime, as equality at all
work are for sure but at the same time it should also be noted that she is @ women, a mother a wife, a daughter,
a sister of other family.at workplace flexible shift should be allotted to ladies to pursue her other activity
properly keeping in view her safety. E

OBJECTIVE
1. To study the conceptual framework of paper.

( 2. Importance of Equality in workplace.
4. Measures to improve Equality in workplace.

RESEARCH METHODOLOGY _ ‘
The paper is based on the secondary sources of data i.e. websites, books, journals etc.

Important of equality in workplace '
EQUALITY, it means no discrimination between male and female, fair anq black, upper or lower clas
U CIASS, e

.

: lays a very i

and creed, close associates and colleges €tc. Equahty piays a Very important role in the qualitv af lif: !
There should be no discrimination among this and allsohtherehshou!d be no indiscrimina(t]it(l;:‘lmy'0I i b
should be any favourisim at workplace apart from al t ;r; s .ou.ld be 10 polities at all W l:vl}h womens, there
healthy and good for all working and especially ladies. Discrimination i ¢, u - Work culture should be

n a i 0 ' ¥
their gender, race, nationality, sexual orientation; religion, age or disapiyjy, fair treatment of someone for

No groupilism harassment, sexual harassment, ”’”_"'e”l:’ utlook, body shaming
by women in the workplace does not mean treating them with jug respect, ’l
ignoring them — and making access equal. Whether that means you e o) your
none of them, the key is to give men and women equal opportunities ¢, Succeed
understand etc. i

For smooth funcliaming of working culture of any organization Equaligy
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BIOW, to build contident.
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